
Leyton Sixth Form College: Application for Provider Access Policy 

 
Introduction 
This policy statement sets out the college’s arrangements for managing the access of providers to pupils at 

the school for the purpose of giving them information about the provider’s education or training offer. This 

complies with the school’s legal obligations under Section 42B of the Education Act 1997.  It also considers 

recommendations from the Department of Education’s (2017) Career’s Strategy: making the most of everyone’s skills 

and talents. 

Student entitlement  
All students are entitled to:  

• Find out about apprenticeships, traineeships, degree apprenticeships and employment opportunities, as part 

of a careers programme which provides information on the full range of education and training options 

available. 

• To hear from a range of local employers and institutions about the opportunities they offer, including 

apprenticeships, degree apprenticeships, higher education, and employment 

• To understand how to make applications for the full range of academic and technical courses 

 
Management of provider access requests  
 
Procedure  
A provider wishing to request access should contact Adriano Fachini   
Telephone: 02089289171 
Email: careers@leyton.ac.uk 

 
Opportunities for access  
The school offers a comprehensive Careers Education, Information, Advice and Guidance programme and 
an overview of this programme can be seen in the School’s Careers Calendar programme which can be 
seen on the college website.  
These events offer providers opportunities to speak to students and/or parents and are in additional to ad hoc visits 

to providers invited in by Programme Areas, The Aim High and STEM initiatives. 

Please speak to our Careers Advisor to identify the most suitable opportunity for you.  
 
Premises and Facilities 
The college will make appropriate spaces available for discussions between the provider and learners as 
appropriate to the activity.  These may be a stand in The Street, a classroom, or communal areas such as 
EAT10/Quad Café.  The colleague will endeavour to make available audio visual and other specialist 
equipment to support provider presentations. This will be discussed and agreed in advance of the visit with 
a member The Careers Team or local contact.  Providers are welcome to leave a copy of their prospectus or 
other relevant literature with the Careers Centre HE35 or at Reception. 
 
 

Approval and review 
This policy will be reviewed by the Careers Lead, Chris Price, on an annual basis. 
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