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MINUTES OF THE  
CORPORATION MEETING 

TUESDAY 4 DECEMBER 2012 
 
 
 

Membership:        Bilkis Abdullah, Lola Bello, Margaret Burke*, Paul Butler (Chair), Mark Carroll,  
Steven Crane* (Vice Chair), Shahid Farooq, Ian Gurman, David Hatchett*, Katherine Hewlett*, 
Rajesh Kalhan, Veronica Lewis, Lila Obuchowicz, Amber Qureshi, Ian Rogers, Kevin Watson, 
Gavin Williams  

 
In Attendance:    Alan Leak - Deputy Principal Corporate Services  
                               
 
Clerk:                    Val Bartlett  
 
* Denotes apologies for absence 
 
 

 
42.    DECLARATION OF INTERESTS 

 
None were declared. 
 

43.    APOLOGIES FOR ABSENCE 
 

Apologies were received and accepted from: 
 
Margaret Burke – family commitment 
David Hatchett - work commitment 
Katherine Hewlett - work commitment 
 

44.    MINUTES OF THE MEETING HELD ON 5 NOVEMBER 2012 
 

The Minutes were agreed as a true record. 
 

45.    MATTERS ARISING 
 

• Minute 28 - Corporation Members. The Clerk reported that she had informed all staff of the forthcoming 
vacancy for a Teaching Staff Governor and that nominations were now being sought for this post. 

 
• Minute 37- Self Assessment of Governance. Governors agreed that, time permitting, they would start 

discussions on self-assessment at the end of this meeting and noted that all Governors are invited to 
attend the Search Committee meeting on 17 December 2102 in order to formulate a draft self-assessment 
action plan. 

 
There were no other matters arising which were not already covered on the agenda. 
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THEME: FINANCE 
 

46.    ANNUAL REPORT FROM AUDIT COMMITTEE  
 
The Chair of the Audit Committee updated Governors on the work of the Audit Committee in 2011/12 and 
confirmed that the College is compliant on the basis of internal audit, regularity audit, and the audit of the 
financial statements.  
 
During the period of this report the Members of the Audit Committee were: 
 
• Shahid Farooq (Chair) 
• Mark Carroll 
• Steven Crane (Vice Chair) 
• Lila Obuchowicz  
 
Meetings of the Audit Committee were held on: 
 
• 21 November 2011 
• 27 February 2012 
• 3 May 2012 
• 21 May 2012 
• 2 July 2012 
 
Throughout the period of this report audit services were provided by the following: 
 

Internal Audit 
Financial Statements Audit 
Regularity Audit                                  
Teacher’s Pension Authority  
VAT Advice                                                            

MacIntyre Hudson   
Baker Tilly   
Baker Tilly  
Baker Tilly   
Baker Tilly           

£14,188 
£14,130 
£  4,800 
£     816 
£10,570 
       

The Audit Committee is required to ensure that sufficient checks are in place on controls within the College 
and it carries out this task through the use of Internal Auditors.  During the year the Internal Auditors carried 
out a 5-day audit visit covering eleven areas in agreement with the Audit Plan. There were 6 Medium 
Recommendations and 5 Low Recommendations and Governors noted the update on these 
recommendations. 
 
A Governor questioned the 3 outstanding recommendations which all relate to ICT. By way of response the 
Deputy Principal informed Governors that the IT Strategy is currently being reviewed following completion 
of the Capital Project, the IT Security Policy including students is currently being developed and the Service 
Level Agreement for the IT Department is being finalised. 
 
It was agreed that a summary/update of all college Policies be made available for Governors. 
 
The Audit Committee is satisfied with the Internal Audit Annual Report 2011/12 service opinion from 
MacIntyre Hudson which states: 
“ I am satisfied that sufficient internal audit work  has been undertaken to allow me to draw  reasonable 
conclusion as to the  adequacy and effectiveness of the College’s Risk Management, control and governance 
processes. In my opinion Leyton Sixth Form College has adequate and effective management, control and 
governance processes which should enable the College to manage the achievement of its objectives.” 
 
It was noted that the draft Financial Statements 2011/12 and the Audit Findings Report were enclosed 
elsewhere on the Corporation agenda.  
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Regularity Audit 2011/12 
 
The Regularity Audit is carried out under a tripartite engagement letter between the Corporation, the 
SFA/EFA and Baker Tilly. The final Regularity Audit opinion issued states: 
 
 “In all material respects expenditure disbursed and income received during the year ended 31 July 2012 
have been applied to purposes intended by Parliament and the financial transactions conform to the 
authorities, which govern them”. 
 
Risk Management 
 
The Risk Management Annual Report 2011/12 is a separate item on the Corporation agenda. 
 
Risk Management was subject to Internal Audit during the year and the items raised in the audit had all been 
already identified by the College and none were considered significant. 
 
The Financial Statements require a declaration to be made regarding Risk Management. The declaration is on 
the basis of full compliance, which is the view of management and supported by the Internal Audit opinion. 
The Audit Committee concurs with this conclusion based on its own experiences. 
 
Performance Indicators 
 
Performance Indicators for the Financial Statements Auditor and Internal Audit Service have been agreed by 
the Audit Committee. 
 
It was noted that the Corporation approved the appointment of RSM Tenon as the College Internal Auditors 
for a 3 year period commencing 1 August 2012. 
 
The Corporation was informed that the Audit Committee is to undertake a tender process for the appointment 
of the Financial Statements Auditors for 2012/13 early in 2013. 
 
Audit Arrangements 2012/13- Internal Audit Plan   
 
The Audit Committee has reviewed the Internal Audit Plan for 2012/13 which was presented as Appendix 5.  
 
Members discussed the Internal Audit Plan in further detail and noted that the Financial Statements Auditors 
do check the key control areas which have been subject to an internal audit. 
 
The Deputy Principal reported that he had met with the new Internal Auditors and that discussions had taken 
place regarding the Internal Audit Plan for 2012/13. This plan is to be a rolling programme including areas 
which are viewed by the college as being most at risk. 
 
Governors were reminded that it is now no longer compulsory for Sixth Form Colleges to have an Internal 
Audit Service and therefore a suggestion has been put forward by RSM Tenon to hold a workshop in order 
for discussion and debate to take place and to agree a Board Assurance Framework i.e. those areas and 
controls Governors wish to have in place and/or reviewed. 
 
The proposed workshop will be facilitated by the Head of Audit from RSM Tenon and it could be attended 
by Audit Committee members and any other Governors or alternatively, it may be desirable that the summer 
conference includes an item on Board Assurance Framework. 
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Governors noted that the Internal Audit Plan for 2012/13 included an audit of Staff Utilisation. This will 
review the extent to which the college is currently utilising existing teaching staff. Benchmarking data from 
across the client base of RSM Tenon is to be provided in advance of this review and Governors requested 
that this also be circulated to them too. 
 
Rationalisation of Audit Arrangements 
Governors noted the guidance on the implications following the rationalisation of audit arrangements for 
Sixth Form Colleges as from September 2012. 
 
In particular it was highlighted that the requirement to have separate internal and external auditors has now 
been removed. However, it was agreed that it is good practice to carry on with two different sets of auditors 
for the time being. 
 
The development of a clearly defined Board Assurance Framework is to commence with a discussion paper  
to be presented, in all likelihood at the Corporation 2013 summer conference, for consideration and 
subsequent adoption. 
 
Conclusion 
 
Overall, the Audit Committee is satisfied with the adequacy and effectiveness of the College’s systems of 
internal control and its arrangements for: 
 
- Risk Management 
- Control and governance processes 
- Securing economy, efficiency and effectiveness. 
 
In addition, the Audit Committee is satisfied that the Governing Body’s and Chief Accounting Officer’s 
responsibilities, included in the Financial Statements, have been satisfactorily discharged. 
 
The Corporation noted that the Audit Committee recommends the Financial Statements 2011/12 and Letters 
of Representation to the Corporation for approval. 
 
The Corporation noted the Internal Audit Annual Report and the Chair of the Corporation thanked the 
Members of the Audit Committee for their work over the last year. 
 
The Corporation approved the Internal Audit Plan for 2012/13. 
 

18:45 IG joined the meeting 
 
47.    DRAFT FINANCIAL STATEMENTS 2011/12 AND AUDIT FINDINGS REPORT 

 
The Corporation was asked to receive and consider the current draft of the Financial Statements for 2011/12. 
 
The Financial Statements show that the College is in a strong financial position with good cash reserves and 
operating position. 
 
Current Position 
The draft Financial Statements have been reviewed by the Audit Committee at its meeting held on 19 
November 2012. 
 
Governors were informed that, at the request of the Audit Committee, there had been a few changes to the 
wording within the Financial Statements. 
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It was reported that the college is now back in surplus compared to the break even position in 2011. 
As indicated in the Audit Findings report, the underlying surplus is higher due to the effect of the net 
temporary costs relating to the capital project, such as the rental of the Village accommodation. 
 
Cash Balances are satisfactory and are backed up by the loan facility for the project. 
 
The following indicates the main highlights of the year 2011/12: 
 

 2011 - 12 2010 - 11 
Income £,000 11,762 11,834 
Staff Cost % Income 65.4% 65.3% 
   
Surplus £’000 191 Nil 
Surplus % 
 

1.6% 
 
 

0% 
 
 

Cash Balances £,000 372 691 
Cash Days -11* 23 
Loan and Overdraft £’000 4,700 7,224 

 
*In theory this is negative due to the £700k loan being included in the calculation even though it would not 
be repaid until the grant is received from the SFA. Excluding this, it would give a positive figure of 12 cash 
days. 
 
The Corporation: 
 
1.   Approved the draft Financial Statements for 2011/12; 
 
2.   Noted the Audit Findings Report. 
 
3. Approved the draft Letters of Representation as shown in the Audit Findings Report. 
 
 

48.    RISK MANAGEMENT – ANNUAL REPORT 
 
The Deputy Principal Corporate Services reported on the above. 
 
Governors were informed that the Audit Committee had also received and considered this Annual Report on 
Risk at its meeting held on 19 November 2012. 
 
The college uses a structured approach to Risk Management and to avoid becoming risk averse, a proactive 
approach to risk management is taken using the following risk management process: 
 
 Diagnosis - identify and assess 
 Mitigation - control, transfer and avoid 
 Monitor - tracking and responsibility 
 
Members were reminded that the College has a detailed Risk Management Policy, a Risk Management 
Action Plan and an abbreviated version which covers the main risks the College faces. This is updated and 
approved each year. 
 
The College Risk Management Group meets during the year to monitor the Significant Risks, the Risk 
Management Action Plan and to consider any new potential risks. 
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Risk is also considered by the Senior Management Team and the Audit Committee receives a report on Risk 
at every meeting. 
 
Risk Management was subject to internal audit during 2011/12 and the report identified no issues for 
improvement. 
 
Significant risks continue to be brought to the attention of the Audit Committee and these did not change 
dramatically over the year. 
 
There was a detailed review of the funding reductions and a better understanding has now been obtained. The 
college is managing the reductions and this is demonstrated through the approved 3 year plan. 
 
One associated potential risk relating to student enrolment and the ability to cope with any lagged funding 
reduction has now been downgraded in its likelihood due to the fact that the college exceeded its student 
numbers for 2012/13.The Corporation was informed that the Student Record system is fundamental to the 
college and as this area has not been audited for a number of years it will now be reviewed as part of the 
2012/13 internal audit plan. 
 
The college’s Draft Financial Statements includes a declaration that the college is fully compliant and this is 
supported by the view of Management and the Internal Audit Opinion. 

 
Members were informed that the Risk Management Policy is reviewed on an annual basis and that no 
changes were proposed. 
 

The Corporation approved the Risk Management Policy for 2012/13. 
 

49.    MONTHLY MANAGEMENT ACCOUNTS - OCTOBER 2012 
 
The Deputy Principal reported on the above. 
 
The Accounts were presented in a new format which had been developed by the AoC. This format is to be 
further refined in due course in order to adapt it to suit the specific needs of the college 
 
The Accounts for October 2012 show a net surplus position lower than the budgeted position but overall 
continue to show financial strength. 
 
The estimated surplus on operations is c £92,000 which is lower than the budgeted surplus of £103,000 
approved by the Corporation in July 2012. 
 
There have been minor changes compared to the surplus reported for September 2012 which have had an 
overall negative effect of reducing the forecast surplus by £24,000. The main variance relates to a forecast 
reduction in Tuition Fees from the Foundation Degree course, run in conjunction with the University of East 
London, as there are fewer students than assumed at the budget planning stage. 
 
Detailed reviews of College expenditure continue to be undertaken and are reflected in the Management 
Accounts. The Balance Sheet continues to be strong overall with Cash Balances of c. £1.56m.The 
Performance Indicators, which are taken from the current Strategic Plan and the Three Year Financial 
Forecast, continue to show a strong position against target. 
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The Principal informed Governors that the LBWF has agreed to contribute £30k towards the Partnership. 
 
In addition, Governors were reminded that the Partnership is paying half of the Principal’s salary (including 
on costs) which totals £63,000 for 11 months to 31 July 2013. 
 
 Governors will continue to be updated as to how this additional income is being used towards various 
Quality Improvement projects. 
 
The Corporation noted the Management Accounts, Cash Flow Forecasts and Financial Performance 
Indicators for October 2012. 
 

50.    FINANCIAL REGULATIONS – UPDATE 
 
The Deputy Principal reported on the above. 
 
Governors were reminded that the college’s Financial Rules and Regulations are an essential part of the 
monitoring of the business of the college and, therefore, need to be reviewed on a regular basis taking into 
account any changing circumstances and any recommendations made by the auditors. 
 
It was noted that the current Financial Rules and Regulations were approved by the Corporation in October 
2011 and that following a review the only proposed change is to now include the Anti-Bribery Policy which 
had been agreed in June 2012. 
 
It was noted that the full document is available for review by Governors within the Sharepoint library 
section. 
 
Governors requested that this document be presented in full at the 21 January 2013 Corporation meeting in 
order for it to then be further discussed and subsequently approved. 
 

51.    FINANCIAL ISSUES 2012/13 AND BEYOND 
 
The Deputy Principal reported on the above. 
 
The following issues were noted in particular: 
 
• New funding methodology 
• Compulsory participation to age 17 and, in time, 18 
• Curriculum reform 
• Competition and potential to change status 
 
Governors discussed the changes to the funding methodology and were informed that the EFA has released 
details of what the 2012/13 allocations would have been had they been calculated using the new 
methodology. For the college this would have been a reduction of c. £ 60,000. However, any actual reduction 
is to be funded for 3 years under Formula Protection Funding. 
 
Part of the new funding methodology calculation relates to disadvantage funding. This has been changed and 
will replace the former disadvantage uplift and Additional Learner Support payments. It is now made up of 
two elements; Economic Deprivation (e.g. postcode based) and also Prior Attainment (i.e. the number of 
students not having either/or GCSE Maths and English). 
 
Funding for 2013/14 is not finalised and the EFA have yet to announce a number of factors which can only 
take place after they have reviewed the December 2012 returns on student numbers. 
 
Funding for High Needs students will also change whereby some funding will now come through the Local 
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Authorities. 
 
It was noted that funding issues continue to be a backdrop to the SFCF debate on A levels and that there 
appears to be an average 5.6% cut in funding for Sixth Form Colleges. A Ministerial Working Group is to 
meet on 18 December to discuss these issues and there will be representation from the SFCF at this meeting. 
 
Due to the additional number of students that should be funded under the lagged funding approach, 
Governors were advised that the college should be able to meet any reduction that may occur in the next few 
years. 
 
The Deputy Principal is to update Governors further at the Corporation meeting on 25 March 2013. 
 

52.    FREEDOM OF INFORMATION – ANNUAL REPORT 
 
The Deputy Principal reported on the above. 
 
Governors were reminded that, as a public authority, the college is required under the Freedom of 
Information Act 2000 to have an up-to-date Publication Scheme in place. 
 
The college uses the model scheme originally agreed with the Information Commissioner and the AoC as the 
basis for its scheme. 
 
Governors noted that the revised Publication Scheme is reviewed regularly and that there have been very few 
changes. It was therefore agreed that the Publication Scheme is formally reviewed every 2 years rather than 
annually. 
 
Since January 2005, individuals and organisations have been allowed to request information using this 
legislation. 
 
The Corporation was informed that the college did not receive any requests for information during the year. 
 
The Corporation approved the revised Freedom of Information Publication Scheme. 
 
 

 
GOVERNANCE AND MANAGEMENT 

 
 

53.     SIXTH FORM COLLEGES FORUM (SFCF) ANNUAL GENERAL MEETING AND UPDATE ON   
ACADEMIES 
 
The Vice Chair declared an interest in this agenda item in respect of his role as a Trade Union Representative 
for ATL. 
 
The Vice Chair informed the Corporation that he had recently attended the AoC Annual Conference, the 
Sixth Form College Forum (SFCF) AGM on 29 November 2012 and a forum as part of his role as a Trade 
Union representative where the main focus of discussion was around future funding and academies. 
 
The funding for the Sixth Form College sector faces an average cut of 5.6% which comes on top of: 
  
- Reduction in entitlement funding 
- Existing inequalities (e.g. Vat, improvement support) 
- Cuts to student support funding 
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Sector £per learner 
Independent £ 11,709 
Academies (with KS4) £7,780 
Secondary Schools £5,411 
Sixth Form Colleges £4,601 

(£3,900?) 
 
It was noted that Academies may claim back VAT (£200-300k p.a.) and insurance premiums. 
 
A view of the SFCF was that Sixth Form Colleges are: 
 
 becoming marginalised 
 do not fit neatly into any educational system 
 don’t have access to the improvement agencies 
 the implementation of a FE Guild does not include Sixth Form Colleges 
 they are not part of the Government’s vision for the future as compared to Academies  
 “Instinct trumps evidence” – Sixth Form Colleges were the future but the way forward now is for 

schools and Academies to open sixth forms 
 
Governors were informed that the SFCF had indicated 3 potential strategic options: 
 
- Pursue the level playing field 
- Increase collaboration and become excellence hubs (both involve retaining existing status) 
- Change our status 

o Accept limitations of our existing position 
o Explore the pros and cons of changing our status and where we fit in the system 

 
There was a debate at this point, where amongst other things, it was suggested that the first two SFCF bullet 
points are essentially the same. Three is a ‘so what’, four is irrelevant; five is pure supposition as is six. The 
non- payment of VAT is a school, not academy issue. The DP reported on the farcical nature of the SFCF 
debate/vote and the lack of any clarity. 
 
It was noted that following the 2011 Education Act the process for Sixth Form Colleges to convert to 
Academy status has not yet been established. 
 
It was acknowledged that no decision had been taken at the SFCF AGM meeting and that a survey of all 
colleges is to be undertaken early in 2013. 
 
The AoC and Department for Education are both maintaining a neutral position on this issue. 
 
The Deputy Principal was requested to undertake an analysis, based on the information to date, of the 
financial imperatives associated with conversion, or not, to Academy status. 
 
The Principal informed Governors that the Principals, Chairs and some Governors of the 6 North London 
Sixth Form Colleges are to hold a meeting on Saturday 12 January 2013 to discuss this issue of 
Academisation. 
 
The Corporation concurred that a debate on academisation now needs to be had sooner rather than later and 
that a Round Table meeting (to include the Chair, Vice Chair, Principal and some members of the SMT) be 
convened for early January 2013. 
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The starting point for this debate will be to go back to the discussions on academies which was held at the 
June 2012 summer conference, and examine what has actually changed since then. The debate should cover 
the following questions: 
 
- Should Leyton Sixth Form College convert to Academy status? 
- Is it in the interests of the sector as a whole for there to be a bulk transfer to Academy status? 
 
The Corporation noted the update on Academisation. 
 

54.    CODE OF GOVERNANCE 
 
The Clerk reported on the above. 
 
Governors were reminded that they had previously discussed the Foundation Code and noted the responses 
as to how the college currently complies with the Code. 
 
The Corporation agreed to adopt the Foundation Code of Governance for 2012/13. 
 

55.    INSTRUMENT AND ARTICLES – UPDATE 
 
The Clerk reported on the above. 
 
Governors were reminded that following the 2011 Education Act and the subsequent Modification Order of 1 
April 2012, colleges are free, if they wish, to move away from the current instruments and articles, as 
modified, provided they comply with Schedule 4. 

From 1 April 2012 colleges are able to (but will not have to) exercise the new freedoms. Their instruments 
and articles have been automatically changed from 1 April 2012 to incorporate the changes in the 
Modification Orders.  

However, all colleges will need a definitive constitutional document from which to work unless and until the 
Corporation decides to make changes.  
As advised by Eversheds, a base document has now been produced and requires confirmation by the 
Corporation. 
 
The base document indicates the effect on the 2008 Instrument and Articles of changes relating from the 
Apprenticeship, Skills, Children and Learning Act 2009, the Education Act 2011 and the Modification Oder 
made by the YPLA and effective from 31 March 2012. 
 
Once agreed, this document is to be made available to inquirers in hard copy and on the college website. 
 
Governors acknowledged that it is vital that the base document and any later variants are archived securely 
so that there is an audit trail of changes and that the version in force at any particular time can be accessed in 
case an issue arises as to the constitution of the college at any particular date. 
 
The baseline document is to be used as a working document pending the making of any changes. The 
Corporation agreed a timetable and scope for the substantive review of the Instrument and Articles which is 
to be undertaken initially by a small Working Party including Governors, Mark Carroll, Lola Bello and 
Gavin Williams. The Working Party will report to the Corporation which will pass a resolution to amend the 
documents accordingly. 
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It was noted that it may be that the Corporation wishes to only make minor changes to the I&A to increase its 
effectiveness , however any major changes should be made with care, ensuring that the range of possibilities 
is properly researched, appropriate advice is taken and that Governors are fully engaged in the decision 
making process. 
 
The Corporation noted the list of potential changes, both minor and major. 
 
The Corporation approved the adoption of a baseline Instrument and Articles for Leyton Sixth Form 
College with immediate effect. 
 
 

56.    REMUNERATION COMMITTEE – TERMS OF REFERENCE 2012/13 
 

The Clerk reported on the above. 

At the Remuneration Committee meeting held on 8 November 2012 the Remuneration Committee noted that 
the current Terms of Reference do not make any specific reference to the Committee discussing and 
approving target setting and objectives for the Principal, other Senior Post Holders and the Clerk to the 
Corporation and agreed that this be added under section 3 – Purpose 

 
There were no other proposed changes to the current Terms of Reference.  
 
The Corporation approved the Terms of Reference for the Remuneration Committee for 2012/13. 
  

 
(The meeting closed at 19:10) 

 
 
 

(Members of the Corporation then spent some time discussing the 10 Key Features of Outstanding 
Governance and the associated strengths and weaknesses.) 
 

 
 
 
  
 
 

These minutes have been agreed as a true record. 
 
 
 
 

………………………………………………….            …………………………….. 
                           Signed                                                                           Date 
 
 
 

 
Date of next meeting: Corporation meeting: Monday 21 January 2013 
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ACTION POINTS ARISING FROM MEETINGS OF THE CORPORATION 
 

Minute 
No. 
from 
2011/12 

 
Issue and Action 
2011/12 

 
Target Date 

 
Achievement 
Date 
 

100. INFORMAL ROUND TABLE MEETING 
 
Data to be agreed to discuss Freedom of Speech 

 
 
TBA 

 
 

129. COLLABORATION ARRANGEMENTS 
 
Remuneration Committee to include initial discussions on any 
staffing issues arising from collaboration project. 

 
 
Sept/Oct/Dec 
2012 

 

Minute 
No. 
from 
2012/13 

 
Issues and Actions 
2012/13 

 
Target Date 

 
Achievement 
Date 
 

23. ENROLMENT 
 
Chris Price is to be invited to a Corporation meeting to provide 
an analysis on the decisions taken by the college regarding 
recruitment and targets. 

 
 
5 Nov/4 Dec 
2012- now Jan 
2013 

 

37. SELF ASSESSMENT OF GOVERNANCE 
 
To be considered at the Search Committee meeting to be held 
on 17 December 2012 

 
 
17 Dec 2012 

 

46. ANNUAL REPORT OF AUDIT COMMITTEE 
 
• Summary of all college policies to be presented to the 

Corporation for noting 
• Board Assurance framework  - date for workshop to be 

advised 
• Benchmark data from RSM Tenon on staff utilisation to be 

circulated to Governors 

 
 
Jan/Feb 2013 
 
21 Jan 2013 
 
Jan/Feb 2013 

 

50. FINANCIAL RULES AND REGULATIONS 
 
The full document is to be circulated with the 21 January 2013 
Corporation papers for discussion and approval  

 
 
21 Jan 2013 

 

53. ACADEMIES 
 
• Information on the financial imperatives associated with 

conversion, or not, to Academy status 
• Round Table discussion on Academies 

 
 
21 Jan 2013 
 
TBA 

 

55. INSTRUMENT AND ARTICLES OF GOVERNMENT 
 
Working party to be formed to undertake a review of the I&A 
and report back to the Corporation with any recommendations. 

 
 
May/June 2013 

 

 


