
UNCONFIRMED MINUTES 

 
Vb/Mydocs/BofG/2011/05.12.11/Mins 

 
1 

 

 
 

MINUTES OF THE  
CORPORATION MEETING 

MONDAY 5 DECEMBER 2011 
 

Membership:           Esther Arthur-Darkwa, Lola Bello*, Paul Butler (Chair), Mark Carroll,                                
                                  Steven Crane (Vice Chair), Joseph Dyer, Shahid Farooq, Ian Gurman*, David Hatchett*, 

                        Katherine Hewlett, Rajesh Kalhan, Veronica Lewis*, Mubashar Mirza, Lila Obuchowicz, 
                        Kevin Watson 

 
In Attendance:        Alan Leak          - Deputy Principal Corporate Services  
                                  Gavin Williams - Observer to the meeting 

                                                       
Clerk:                       Val Bartlett  
 
* Denotes apologies for absence 
 

Members received a training session from Alan Leak (Deputy Principal Corporate Services) on financial 
issues including the monthly Management Accounts and the Financial Statements - Handout 1 refers. 
 
 REQUEST TO OBSERVE THE MEETING 
 
The Corporation approved the request from Gavin Williams - who is to become a Member of the 
Corporation as from 1 January 2012 - to observe this meeting 
 

49. WELCOME TO SUPPORT STAFF GOVERNOR 
 
The Clerk reported that following the resignation of the Support Staff Governor in November 2011 a 
request was made from the Clerk to the Corporation to all Support Staff for nominations for this vacant 
position. 
 
One nomination was received for this position from Ian Rogers. 
 
Ian Rogers was therefore duly elected, unopposed, as the Support Staff Governor. 
 
The Corporation approved the appointment of Ian Rogers as the Support Staff Governor for a term 
of four years effective from 5 December 2011. 
 

50. DECLARATION OF INTERESTS 
 

 None were declared. 
 

51. APOLOGIES FOR ABSENCE 
 

Apologies were received and accepted from: 
 
Lola Bello            - transport problems 
Ian Gurman         - previous commitment 
David Hatchett    - previous commitment 
Veronica Lewis   - sickness 
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52. MINUTES OF THE MEETING HELD ON 7 NOVEMBER 2011 
 

The minutes were agreed as a true record. 
 

53.      MATTERS ARISING WHICH ARE NOT THE SUBJECT OF SEPARATE REPORTS 
  
Pay Award - the Principal informed the Corporation that the SFCF has not agreed any pay award for 
2011/12. The College budget for 2011/12 - which was approved by the Corporation in June 2011 - did not 
make any allowance for a pay award. 
 
Agenda Item 34 - Investors in People (IiP) - The Corporation was informed by the Chair that some 
Governors had met with the IiP Assessor to receive feedback on this report. The Chair was scheduled to 
come in to College on 30 November 2011 and attend the all staff briefing in order to congratulate staff on 
the IiP Gold Award. However, this was meeting was subsequently postponed due to the one day of 
industrial action taken by the majority of staff. Members noted that the Chair is to discuss the issues raised 
in the report with the Principal during their 1:1 meetings and decide how best to take these forward 
 
Agenda Item 38 - Capital Project - The Deputy Principal informed Members that the Opening Ceremony 
has now been confirmed as Wednesday 25 January 2012 from 4pm. It was agreed that the Deputy Principal 
contact all Members with further details of this event. 
 
Agenda Item18 - Bursary Fund - The Deputy Principal reminded Members that the Government has 
introduced Bursary Funds as a replacement to the EMA system and former Learner Support Fund. The 
College has been allocated c. £230,000 for this scheme. The College has worked with the Borough and the 
two other neighbouring colleges to come to an agreed statement of principles in order to ensure that this 
fund is not used as a marketing tool but simply as a way of helping meet the needs of students. The scheme 
has two elements. The Guaranteed element is for those regarded as most vulnerable and clear definitions 
are provided for this entitlement of £1,200 p.a. The award under the Mainstream element is much smaller 
and based on a household income level of £16,000 p.a. The College is seeking to ensure that the funds are 
fully utilised. 
The Corporation noted the list of proposed actions regarding possible ways of raising funds to support 
students who are vulnerable and in need of additional financial support. A further meeting is to take place 
with this small group of Governors in order to progress these actions further.   
   
There were no other matters arising which were not already on the agenda for this meeting. 
 
 

THEME: FINANCE 
 

54. ANNUAL REPORT FROM AUDIT COMMITTEE – 2010/11 
 
The Chair of the Audit Committee reported on the above. 
 
The Chair of the Audit Committee updated Governors on the work of the Audit Committee in 2010/11 and 
confirmed that the College is compliant on the basis of internal audit, regularity audit, and the audit of the 
financial statements.  
 
During the period of this report the Members of the Audit Committee were: 
 
• Paul Argent (Chair until 6 December 2010) 
• Steven Crane (Chair from 7 December 2010) 
• Lola Bello 
• Shahid Farooq 
• Lila Obuchowicz  
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Meetings of the Audit Committee were held on: 
 
• 19 November 2010 
• 5 May 2011 
• 10 June 2011 
 
Throughout the period of this report audit services were provided by the following: 
 

Internal Audit 
Financial Statements Audit 
Regularity Audit                                  
Teacher’s Pension Authority  

MacIntyre Hudson   
Baker Tilly   
BakerTilly  
Baker Tilly            

£13,999.20 
£14,130.00 
£  4,800.00 
£     816.50       

 
The Audit Committee is required to ensure that sufficient checks are in place on controls within the College 
and it carries out this task through the use of Internal Auditors.  During the year the Internal Auditors 
carried out a 5-day audit visit covering twelve areas in agreement with the Audit Plan. There were 2 
Medium Recommendations and 4 Low Recommendations. Members noted the update on these 
recommendations as presented in Appendix 2 of the Annual Report. 
 
The Audit Committee is satisfied with the Internal Audit Annual Report 2010/11 service opinion from 
MacIntyre Hudson which states: 
“ I am satisfied that sufficient internal audit work  has been undertaken to allow me to draw  reasonable 
conclusion as to the  adequacy and effectiveness of the College’s Risk Management, control and 
governance processes. In my opinion Leyton Sixth Form College has adequate and effective management, 
control and governance processes which should enable the College to manage the achievement of its 
objectives.” 
 
It was noted that the draft Financial Statements 2010/11 and the Audit Findings Report were enclosed 
elsewhere on the Corporation agenda.  

 
Regularity Audit 2010/11 
 
The Regularity Audit is carried out under a tripartite engagement letter between the Corporation, the 
SFA/YPLA and Baker Tilly. The final Regularity Audit opinion issued states: 
 
 “In all material respects expenditure disbursed and income received during the year ended 31 July 2011 
have been applied to purposes intended by Parliament and the financial transactions conform to the 
authorities, which govern them”. 
 
Risk Management 
 
The Risk Management Annual Report 2010/11 is a separate item on the Corporation agenda. 
 
Risk Management was subject to Internal Audit during the year and the items raised in the audit had all 
been already identified by the College and none were considered significant. 
 
The Financial Statements require a declaration to be made regarding Risk Management. The declaration is 
on the basis of full compliance, which is the view of management and supported by the Internal Audit 
opinion. The Audit Committee concurs with this conclusion based on its own experiences. 
 
Performance Indicators 
 
Performance Indicators for the Financial Statements Auditor and Internal Audit Service have been agreed 
by the Audit Committee. 
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Audit Arrangements 2011/12- Internal Audit Plan   
 
The Audit Committee has reviewed the Internal Audit Plan for 2011/12 which was presented as Appendix 
6.  
 
Members discussed the Internal Audit Plan in further detail and noted that the Financial Statements 
Auditors do check the key control areas which have been subject to an internal audit. 
 
The Internal Audit Plan is flexible and may be altered in order to accommodate additional or replacement 
areas. The Audit Committee reported that it had recommended that staff utilisation be an area for 
consideration in 2011/12 and the Principal and Deputy Principal are to liaise over this matter. It was agreed 
that an audit of energy management not be considered until 2012/13 in order to allow for the dismantling of 
the Village and ensure the new buildings are operating as planned. 
 
The Internal Audit Plan is to be finalised early in the New Year and the Audit Committee will review this 
again when it meets on 27 February 2012. 
 
Financial Management and Control Evaluation – FMCE 
 
Under the Financial Management and Control, the SFA/YPLA has developed an approach which all in 
scope providers should use to self-assess, evaluate and grade their financial management and control 
arrangements annually. The Audit Committee has reviewed and subsequently approved the completed 
FMCE and the associated self assessed grade of GOOD. 
 
The FMCE has been signed off by the Principal and submitted to the SFA by the deadline date of 30 
November 2011. 
 
Conclusion 
 
Overall, on the basis of the information available, the Audit Committee is satisfied with the adequacy and 
effectiveness of the College’s systems of internal control and its arrangements for: 
 
- Risk Management 
- Control and governance processes 
- Securing economy, efficiency and effectiveness. 
 
In addition, on the basis of the information available, the Audit Committee is satisfied that the Governing 
Body’s and Chief Accounting Officer’s responsibilities, included in the Financial Statements, have been 
satisfactorily discharged. 
 
The Corporation noted that the Audit Committee recommends the Financial Statements 2010/11 and 
Letters of Representation to the Corporation for approval. 
 
The Corporation noted the Internal Audit Annual Report and the Chair of the Corporation thanked the 
Members of the Audit Committee for their work over the last year. 
 
The Corporation: 
 
 Approved the re-appointment of Baker Tilly as the College’s Financial Statements Auditors for 

2011/12; 
 Approved the re-appointment of MacIntyre Hudson as the College’s Internal Auditors for 

2011/12; and 
 Approved the Internal Audit Plan for 2011/12. 
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55. DRAFT FINANCIAL STATEMENTS FOR  2010/11 AND AUDIT FINDINGS REPORT 
 
The Corporation was asked to receive and consider the current draft of the Financial Statements for 
2010/11. 
 
Members had previously discussed the Financial Statements as part of the training session which had been 
held at the beginning of this meeting. 
 
The Financial Statements show that the College is in a strong financial position with good cash reserves 
and operating position. 
 
Current Position 
The draft Financial Statements have been reviewed by the Audit Committee at its meeting held on 21 
November 2011. 
 
Members were informed that there had been one change to the Financial Statements since the Audit 
Committee meeting regarding the Cash Flow Statement (Page 24 of the Accounts) and to which Handout 2 
refers. 
 
The following indicates the main highlights of the year 2010/11: 
 

 2010 - 11 2009 - 10 
Income £,000 11,834 11,536 
Staff Cost % Income 65.3% 65.3% 
   
Surplus £’000 NIL 242 
Surplus % 
 

0% 
 
 

2.1% 
 
 

Cash Balances £,000 691 1,462 
Cash Days 23 48 
Loan and Overdraft £’000 7,224 1,702 

 
Income has increased by c. £300k, the main reason for which relates to an increase in the release of 
deferred capital grants as a result of the capital project. Other Income from the funding bodies reduced 
reflecting the underachievement of the Adult Learner Responsive Allocation. 
 
The surplus has reduced compared to the previous year, however, the 2009/10 surplus was after a £373k 
credit was taken into account regarding the treatment of the FRS 17 and the change in the basis of increases 
in pensions moving from RPI to CPI. If this item is excluded, the results for 2010/11 in fact show an 
improvement on the previous year.  
The underlying surplus is higher due to the effect of net temporary costs of the project, such as the Village 
rental. 
 
Cash Balances are satisfactory and are backed up by the loan facility for the Capital Project. 
 
The Corporation: 
 
1.   Approved the draft Financial Statements for 2010/11; 
 
2.   Noted the Audit Findings Report. 
 
3. Approved the draft Letters of Representation as shown in the Audit Findings Report. 
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56. RISK MANAGEMENT – ANNUAL REPORT 2010/11 
 
The Deputy Principal Corporate Services reported on the above. 
 
In order to prevent the College becoming risk averse, a proactive approach to risk management is taken 
using the following risk management process: 
 Diagnosis - identify and assess 
 Mitigation - control, transfer and avoid 
 Monitor - tracking and responsibility 
 
Members were reminded that the College has a detailed Risk Management Policy, a Risk Management 
Action Plan and an abbreviated version which covers the main risks the College faces. This is updated and 
approved each year. 
 
The College Risk Management Group meets during the year to monitor the Significant Risks, the Risk 
Management Action Plan and to consider any new potential risks. 
 
Risk Management was subject to internal audit during 2010/11 and the report identified no issues for 
improvement. 
 
Significant risks continue to be brought to the attention of the Audit Committee and these risks include the 
Capital Project (although as the project is now nearing completion, the degree of risk is diminishing) and   
funding issues including the effects of student under recruitment and also possible effects of changes to the 
funding methodology. 
 
In answer to a Member’s question regarding the funding risk associated with student numbers, it was 
agreed that more detail regarding this issue be provided within the Risk Management Plan. 
 
The College’s Draft Financial Statements includes a declaration that the College is fully compliant and this 
is supported by the view of Management and the Internal Audit Opinion. 

 
Members were informed that the Risk Management Policy is reviewed on an annual basis and that the only 
proposed change relates to the Internal Audit recommendation of including the scoring mechanism within 
the Policy. 
 

The Corporation approved the revised Risk Management Policy. 
 

57. FINANCIAL MANAGEMENT AND CONTROL EVALUATION - FMCE - 2010/11 
 
The Deputy Principal and the Clerk reported on the above. 
 
The College is required to self-assess, evaluate and grade its financial, management and control 
arrangements on an annual basis. The FMCE needs to be completed along with associated grades and an 
action plan before being approved by the Audit Committee and the Corporation. The approved document is 
then uploaded to the LSC Gateway and the summary of grades is then signed off by the Principal. 
 
The Corporation noted that the Audit Committee had received and considered the FMCE at its meeting on 
21 November 2011 and had concurred with the self assessed grading of Good. As the FMCE is required to 
be returned to the SFA by 30 November 2011, the SFA are comfortable that this can be retrospectively 
approved by the Corporation. 
 
The Corporation approved the Financial Management and Control Evaluation for 2010/11 and the 
associated self assessed grade of Good. 



UNCONFIRMED MINUTES 

 
Vb/Mydocs/BofG/2011/05.12.11/Mins 

 
7 

 

 
58. MONTHLY MANAGEMENT ACCOUNTS - OCTOBER 2011 

 
The Deputy Principal reported on the above. 
 
This agenda item had also been discussed during the Finance training session which was held at the 
beginning of this meeting. 
 
The Accounts for October 2011 show an estimated surplus on operations of c. £144,000 which is slightly 
better than the budgeted surplus of £119,000 approved by the Corporation on 27 June 2011. 
 
There have been minor changes compared to the budget and the £126,000 reported for September 2011 
with £20,000 of the change relating to staffing under spends. 
 
The other main change relates to the allowance by the College for the underachievement of the 19+ Adult 
Learner Responsive provision which is funded through the Skills Funding Agency (SFA). An allowance of 
£50,000 clawback has been provided for at this stage which will be covered by the contingency provision. 
 
Detailed reviews of College expenditure continue to be undertaken and are reflected in the Management 
Accounts. 
 
The Balance Sheet continues to be strong overall with Cash Balances of c. £0.5m. As a consequence of the 
ongoing Capital Project, both this and the Skills Funding Agency - SFA - debtor will fluctuate over the 
coming months and short term loans will be utilised as agreed by the Corporation and the SFA. The SFA 
debtor will continue to be a regular fixture for the next couple of years as set out in the project approval 
documentation.  
 
The Performance Indicators, which are taken from the current Strategic Plan and the Three Year Financial 
Forecast, continue to show a strong position against target. 
 
The College is continuing to ensure that information on the Student Record System is up to date. The key 
data that is monitored at this time of year is on student numbers and to date the system shows 1,944 
learners. The impact of underachieving 16-18 numbers would have an effect on the 2012/13 funding year 
rather than this current year. 
 
In answer to a Members question, the Corporation was informed that the Financial Memorandum states that 
the College Monthly Management Accounts must be scrutinised by the Corporation at lease termly. It was 
agreed that as the Corporation now meets on a monthly basis and has “Themed” meetings, the Management 
Accounts are to be agenda item only when the theme of the meeting is regarding Finance. At other times, 
the Management Accounts are to be issued to all Members for information purposes. 
  
The Corporation noted the Management Accounts, Cash Flow Forecasts and Financial Performance 
Indicators for October 2011. 

 

59. FINANCIAL ISSUES 2011/12 AND BEYOND 
 
The Deputy Principal reported on the above. 
 
Members were reminded that following on from discussions regarding the 3 Year Financial Plan, was a 
request from the Corporation that “worse case” scenarios be examined. The Principal, Deputy Principal and 
a Governor had since met in order to further discuss a review of efficiency savings. 
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The following was noted: 
 
The College’s funding: 
• The vast majority of the College’ income is from the YPLA (for 16-18 year olds) and the SFA for 19+ 
• The funding rate per Standard Learner Number (SLN) has been frozen this year and no decision has yet 

been made regarding 2012/13 
• The YPLA significantly reduced funding for entitlement this year and colleges are receiving 

transitional protection over 2 years to soften the impact. The protection will be removed in 2013/14 
• The College also runs some courses for the University of London (UEL) and some schools. It is 

recognised that these sources of funding are from public sector organisations who themselves are 
subject to funding reductions 

 
Enrolment 
• The College has submitted its first funding return to the YPLA. The funding allocated for 2012/13 will 

be based on this number 
• The return to the YPLA shows a figure of 1,944 learners against a combined YPLA/SFA target of 

2,008 i.e. a shortfall of 64 learners. The element relating to the SFA may be the subject of an in-year 
rebasing/clawback of funds. The YPLA element will affect the 2012/13 year 

• An estimate of the funding reduction could be c.£330k in 2012/13 
 
Other sensitivities 
• Increases in staff costs - the budget only allows for contractual increments for staff. No allowance was 

made for a general pay award in line with the Public Sector pay freeze and reflects the freezing of the 
funding rate for colleges 

• A 1% pay award would equate to c.£70,000 
• Energy costs - this is difficult to model due to the huge change in the type of accommodation being 

used. The Village is inefficient in terms of its energy compared to the new systems installed in the 
new/refurbished buildings. Usage as a whole should reduce as a result of the changes 

• An increase in energy costs of 20% would equate to c.£25,000 
• Interest rates – the College entered into a £4m fixed rate loan in January 2011 which was to support the 

long term borrowing requirements of the project. Any increase in general rates in future years will have 
no effect on this facility 

• Staffing costs as a proportion of the “controllable” expenditure is 73% and there is the most scope for 
savings in this area 

 
Potential Savings 
• The Senior Management Team - SMT - systematically review all staff vacancies and the potential to 

reduce costs and improve services that these create   
• Staffing – review of the age profile of staff approaching retirement and any potential to re-organise 

Programme and Support Areas 
• Review curriculum hours delivered/ Guided Learning Hours (GLH) against funding and other colleges 

– and assess whether Leyton is in line with other colleges 
• Extreme savings due to funding requirements would mean general reductions in staffing 
• Review of Sports areas usage – potential to increase community use to generate income 
• Review of  catering – potential to make a surplus 
• Photocopying – review contract and usage 
• Insurances – re-tender at the end of the 3rd year of the agreement 
• Develop/expand Higher Education courses – potential for additional net income 
 
A Member reminded the Corporation that the Chancellor’s Autumn Statement had reduced budgets 
significantly e.g. the Education budget is to decrease by 3.4% and the budget for the Department for BIS is 
to reduce by 25% over the next 3 years. 

19:45 SC left the meeting 
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It was noted that further information regarding financial settlements may be available within the next 2 
months. 
 
The transitional protection is for 2 years i.e. £1.2m in 2010/11 and £550k in 2011/12.There may be some 
protection for 2012/13 for the loss of entitlement funding, but this has not been finalised. This protection 
may be used to help offset any savings to be made as a result of the under-recruitment of student numbers. 
There will be no protection in 2013/14. 
 
It was acknowledged that the College may not be able to “tinker” with small areas if it is faced with further 
reductions in student numbers and the associated financial impact. It may be that a more strategic approach 
is now required. The Principal made the point that tinkering/gradualism can be just as strategic and 
effective as any more dramatic approach to re-structuring. 
 
Members noted that changes over the next 2/3 years may be necessary when opportunities arise and that a 
series of strategic decisions may have to be made rather than a single major re-organisational change which 
could undermine the good will and good work currently going on in the College. 
 
Staffing is the main key budget and the question is how to use this resource efficiently without having to 
make significant changes. 
 
The Corporation agreed that a strategic focus on the above was now both timely and appropriate and an 
informal “Round Table” meeting is to be arranged towards the end of February 2012. 
 
A Member asked how much the financial impact will be as a result of not reaching the target student 
numbers in 2011/12. In response, it was repeated that a reduction of 64 students equates to c. £330k. 
 
It was acknowledged that the drop in student numbers in 2011/12 is not necessarily a trend as in fact the 
College had experienced an increase in applications suggesting that the College is no less popular than in 
previous years. One possible explanation may be the impact of increasing the entry requirements for certain 
courses as some students who did not have the necessary grades may have then chosen to go to another 
college which had a lower offer. 
 
The Principal reported that the other 2 local colleges also seem to have experienced some degree of 
difficulty in reaching their respective targets for student numbers. 
 
The Corporation noted the report on financial issues for 2011/12 and beyond. 
 
 

GOVERNANCE AND MANAGEMENT 
 

60. INDUSTRIAL ACTION – 30 NOVEMBER 2011 - FEEDBACK 
 
The Principal informed Members that both teaching and support staff took part in industrial strike action on  
30 November 2011against the proposed changes to teaching and local government pension schemes. 
 
The College was closed to students on the day of the industrial action but one of the main buildings was 
opened up for those members of staff who wished to come in to work. Approximately 60 staff came in to 
College to work on the 30 November 2011. 
 
In answer to a Member’s question, the Principal reported that there appeared to be no animosity from staff 
towards those members of staff who had crossed the picket line (whilst emotions are understandably 
running high), in order to come in to work. 
 
The Corporation noted the update on the industrial action taken on 30 November 2011. 
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61. ANNUAL SELF - ASSESSMENT OF GOVERNANCE 
 
The Clerk reported that a draft Self Assessment of Governance Action Plan had now been drawn up using 
the responses from Members regarding Key Features 3, 7, 8 and 10 from the 10 Key Features of 
outstanding Governance. 
 
The Corporation approved the Self-Assessment of Governance Action Plan. 
 
 

62. AoC - COLLEGE FOUNDATION CODE OF GOVERNANCE 
 
The Corporation noted the following regarding the AoC College Foundation Code: 
 
• Sixth Form Colleges Forum Consultation paper on the Foundation Code 
• AoC ‘Questions and Answers’ on the Foundation Code 
 
The Corporation concurred that the Foundation Code does not seem to add any value to what is currently 
practiced but noted that its adoption may become part or indeed integral to some of the wider freedoms and 
flexibilities to be offered to colleges as a result of the very recent Education Act. 
 
It was agreed that a further debate on the Code be held at the Corporation meeting on 27 March 2012 in 
order to then respond back the SFCF consultation by the deadline date of 31 March 2102. 
 
 
 

The Chair closed the meeting and wished all a Happy Christmas. 
 

(The meeting closed at 20:05) 
 

 
 
 

These minutes have been agreed as a true record. 
 
 
 
 
………………………………………………….            …………………………….. 
                           Signed                                                                           Date 
 
 
 
 

Date of next meeting: Corporation meeting Monday 23 January 2012 
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 THE CORPORATION OF LEYTON SIXTH FORM COLLEGE 
 

ACTION POINTS ARISING FROM MEETINGS OF THE CORPORATION 
 

Minute 
No. 
from 
2011/12 
 

 
Issue and Action 

2011/12 

 
Target Date 

 
Achievement 
Date 
 

33. COLLEGE SELF ASSESSMENT REPORT 
 
The final version of the SAR is to be an agenda item at the 
Corporation meeting on 23 January 2012. 
 

 
 
23 January 2012 

 
 
23.01.12 

43. BRIBERY ACT 
 
This is to be added as an Appendix to the Colleges’ Financial 
Regulations following approval by the Audit Committee and 
the Corporation. 
 

 
 
Audit 
Committee  
27 February 
2012 

 

54. CAPITAL PROJECT 
 
The Deputy Principal informed Members that the Opening 
Ceremony has now been confirmed as Wednesday 25 January 
2012 from 4pm. It was agreed that the Deputy Principal contact 
all Members with further details of this event. 
 

 
 
Week 
commencing 
Monday 12 
December 2011 

 
 
 

60. FINANCIAL ISSUES 
 
The Corporation agreed that a strategic focus on the above was 
now both timely and appropriate and an informal “Round 
Table” meeting is to be arranged towards the end of February 
2012. 
 
 

 
 
 
February 2012 

 

63. AoC- COLLEGE  
 
It was agreed that a further debate on the Code be held at the 
Corporation meeting on 27 March 2012 in order to then 
respond back to the SFCF consultation by the deadline date of 
31 March 2102. 
 

 
 
 
27 March 2012 

 

 


